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According to the 2012 Open 

Enrollment Survey of the Aflac 

WorkForces Report, only 16% of 

American workers feel confident 

they are NOT making mistakes 

during the open enrollment process.1
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each year on 
benefits mistakes.1
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  are somewhat or 
not prepared 
for open enrollment.1

of employees
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For more information, visit AflacWorkForcesReport.com

65%
 Seek advice from HR or insurance consultants 

to help understand your benefits coverage 

 Be aware of annual insurance policy changes 
to avoid costly mistakes

 Calculate yearly medical expenses to plan for 
appropriate flex spending contributions


