
Dream job? Try dream career
Identical twins Jack and John lead diff erent lives. John works a typical, 40-hour-per-week 
salaried job. Jack chose a diff erent path: A sales career with Afl ac that off ers control, fl exibility 
and limitless opportunities.
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Commutes in heavy traffi  c to a 
9-to-5 job.

Marks the days until the rare 
three-day holiday weekend.

Juggles his finances for his biweekly 
paycheck.

Control, fl exibility and limitless opportunities. Find out if an Afl ac 
sales career is the move you’ve been looking for. Learn more at 
afl ac.com/joinafl ac.     

Jack works on 100% commission as an 
independent Afl ac agent.

The sky’s the limit for earning potential: 
no caps on commissions and renewals.

Average earnings for 
top 5,000 Aflac 
agents $121K.1

Receives commissions for each 
policy he sells, as long as it 

remains active and premiums 
are paid. 2

Plus, unlike some other companies, 
the renewal-commission rate Aflac 
pays doesn’t decrease over time.

John has worked as a 
salaried employee at his offi  ce 
for three years.

Earns a steady 3%3 raise annually. 
In three years, his income 
has gone from4

$ 51,688 to $ 54,836.

Works where and when he 
wants, securing a minimum of 

two accounts each month.

Arranges his fl exible schedule to 
golf every Friday.

Always has cash on hand, since 
Afl ac’s Advance System provides 

him a portion of his monthly 
commission upfront.

Feels secure knowing Aflac will 
continue to pay associate renewal 

commissions even if he is no longer 
actively selling, based on vesting 

and contract agreement.
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