Supplemental
insurance

coverage may help
reduce workers’
compensation costs

Workers’ compensation insurance is an important and, in many states, required benefit that pays employees a portion
of their salary when they are out of work due to an injury or illness sustained on the job. Because of the high direct and
indirect costs of claims, employers are naturally looking for ways to reduce their workers’” compensation claims.
Supplemental insurance benefits could be the answer.

Today’s workers’ compensation landscape
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Claim severity is rising 5-6%, U.S. employers reported Known as the Monday Effect,
increasing the cost per claim.’ 2.5 million workplace injuries workplace injury claims occur
and illnesses in 2024.2 more often on Mondays,

particularly for strains and sprains.®

How supplemental benefits can help
Supplemental accident and disability insurance can play a key role in reducing workers’ compensation pressure.
e Benefits design and financial protection can influence claim duration, medical spending and overall costs.*

e Strong workplace support and recovery resources can significantly improve return-to-work outcomes.®

Why it works:
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A smarter benefits strategy

Today’s leading employers are leveraging supplemental coverage to help:
e Manage workers’ compensation costs more effectively

e  Strengthen recruitment and retention

e Support employee financial well-being

e Enhance their overall benefits offering — at little to no direct cost

Find out how Aflac supplemental insurance coverage can support a more effective workers’
compensation strategy and help keep your workforce healthier, financially secure and productive.

Contact your Aflac representative to learn more.
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Contentwithinthisarticleisprovidedforgeneralinformationalpurposesandisnotprovidedastax,legal,healthorfinancialadviceforanypersonorforanyspecificsituation.
Employers,employees,andotherindividualsshouldcontacttheirwonadvisersabouttheirsituations.Forcompletedetails,includingavailabilityandcostsof Aflacinsurance,
please contact your local Aflac agent.
Accident:InDelaware,PoliciesA38100DE-A38300DE&A3820FDE.Inldaho,PoliciesA38100ID-A38300ID.InOklahoma,PoliciesA381000K-A383000K&A3820FOK.
In Virginia, Policies A38100VA — A38300VA, & A3820FVA. Not available in NY or PA.
Short-TermDisability:InDelaware,PoliciesA57600DE&A57600LB.Inldaho, PolicyA57600IDR.InNewYork, PolicyNY57600.InOklahoma, PoliciesA576000K&A57600LBOK.
In Virginia, Policies A57600VA & A57600LBVA.

Aflac coverage is underwritten by American Family Life Assurance Company of Columbus. In New York, coverage is underwritten by American Family Life
Assurance Company of New York.
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