
Your employees likely have health insurance, but that doesn’t mean they’re getting the care they need. In fact, 38% of 
Americans, or one of their immediate family members, postponed medical care in 2022.1

In fact, there’s one group that’s notorious for avoiding medical care: men. The idea of men refusing to go to the doctor is 
the stuff of sitcom jokes, but it reflects reality — most men would rather do pretty much anything else, including cleaning 
the bathroom or mowing the lawn, than go to the doctor, a survey shows.²  

Why? Cost is a major factor. Last year, Gallup in a 22 year record high reported 38% of Americans, or one of their family 
members, had postponed medical care due to costs. Even more alarming, 27% said this was for a “very” or “somewhat” 
serious medical condition or illness.1

Sometimes men may even withhold information from their doctors because they fear an embarrassing diagnosis.3 Why? 
Men in particular may wrestle with gender norms. In a society where men are told to be providers, some men may frame 
caring for themselves as being non-masculine.4

Care avoidance can hurt your employees — and your business. Here’s why preventive screenings are so crucial, and what 
you can do to encourage employees to get the care they need. 

It’s called “preventive” care for a reason
By definition, regular access to routine medical care is an important driver of positive health outcomes. These services 
can include blood pressure and cholesterol checks, screenings for diseases like osteoporosis and cancer, vaccinations, 
counseling for tobacco and alcohol use and obesity and mental health issues. A timely visit to the doctor can mean the 
difference between an early diagnosis and finding out about a serious disease only after it is too late.

Early interventions may lead to behaviors that prevent chronic conditions such as Type 2 diabetes and heart disease. 
In fact, 4 out of the 5 leading causes of death in the U.S. (heart disease, cancer, chronic lower respiratory disease and 
stroke) are chronic conditions that can often be prevented or managed with regular access to medical care.5

Preventive care can be especially important for men, who are more likely than women to smoke, engage in binge drinking 
and suffer from hypertension.6   
 
But it’s not just people’s physical health that suffers here. Putting off preventive care can be expensive, both for 
employees and for the businesses that employ them. The longer people delay seeking care, the more it typically costs to 
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treat a condition. And the more serious a condition becomes, the more likely it is to prevent an employee from being able 
to do his or her job.

What can employers do? 
Employer-sponsored wellness programs can go a long way toward making sure employees seek and receive preventive 
care. For instance, several of Aflac’s insurance policies offer wellness benefits to policyholders for getting routine 
checkups. And there are also telemedicine programs available in many states that are designed to help with logistical 
problems like transportation, even if additional visits need to be in person.

Supplemental policies can help alleviate costs associated with conditions that arise from delayed care. Some companies 
even bring care providers into the office to speak about common health issues, provide on-site screenings and 
administer flu vaccinations. 
 
Perhaps most importantly, wellness and preventive care must be a part of the culture of a company. Benefits decision-
makers should communicate with employees about the importance of routine care and emphasize options that may be 
more attractive to some employees, such as telehealth appointments. 

Also, managers should make it clear that doctor’s visits aren’t nuisances, but rather an expected and important part of 
office life. It is far better — both for workers, and for the bottom line — for an employee to miss an afternoon of work 
today for a preventive visit, than to miss three months a year from now for something more serious that could have been 
detected and resolved earlier on.

Want to empower your workforce to take charge of their health? Contact your Aflac benefits 
advisor or visit Aflac.com/business today.
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Content within this article is for informational purposes only and does not constitute legal, tax, accounting or medical advice regarding any specific situation. Aflac 
cannot anticipate all the facts that a particular employer will have to consider in their benefits decision-making process.

Aflac coverage may not be available in all states. Benefits/premium rates may vary based on state and plan levels. Optional riders may be available at an additional cost. 
Policies/riders have limitations and exclusions that may affect benefits payable. For complete details, including availability and costs, please contact your local Aflac benefits 
advisor. Accident: In Idaho, Policies A36100ID–A36400ID, & A363OFID. In Delaware, Policies A36100DE—A36400DE, & A363OFDE.  In Oklahoma, Policies A36100OK–
A36400OK, A363OFOK; or Policies A371AAOK, A371BOK. In Virginia, Policies A36100VA – A36400VA, & A363OFVA. 

Cancer/Specified-Disease: In Idaho, Policies B70100ID, B70200ID, B70300ID, B7010EPID, B7020EPID. In Delaware, Policies B70100DE, B70200DE & B70300DE. In 
Oklahoma, Policies B70100OK; B70200OK; B70300OK; B7010EPOK; B7020EPOK. In Virginia, Policies A75100VA–A75300VA.

Aflac’s affiliation with the Value-Added Service providers is limited only to a marketing alliance, and Aflac and the Value-Added Service providers are not under any sort of 
mutual ownership, joint venture, or are otherwise related.  Aflac makes no representations or warranties regarding the Value-Added Service providers, and does not own 
or administer any of the products or services provided by the Value-Added Service providers. Each Value-Added Service provider offers its products and services subject 
to its own terms, limitations and exclusions. Services, Terms and conditions are subject to change and may be withdrawn at any time. The value-added services may not be 
available in all states, and benefits/services may vary by state. Aflac includes Aflac and/or Continental American Insurance Company (CAIC) and/or Continental American Life 
Insurance Company.

When medically necessary, MeMD’s providers (except therapists) can submit a prescription electronically for purchase and pick-up at your local participating pharmacy; 
however, MeMD providers cannot prescribe elective medications, narcotic pain relievers, or controlled substances. MeMD’s providers are each licensed by the appropriate 
licensing board for the state in which they are providing services and all have prescriptive authority for each of the states in which they are licensed.

Aflac supplemental coverage is underwritten by Aflac. In New York, Aflac supplemental coverage is underwritten by Aflac New York. 
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