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Additionally, American workers also admit that they don’t have a financial plan in place to pay for an unexpected injury or 
illness. In fact, a mere eight percent of American workers strongly agree their families would be financially prepared in the 
event of an unexpected emergency, according to the Aflac study. Further, more than one-quarter (28 percent) have less 
than $500 to pay for out-of-pocket medical expenses associated with a serious illness or accident. 

The Aflac group accident insurance plan is a part of Aflac’s continued commitment to offer employers in New York 
benefits solutions that are hassle-free, easy to administer without adding benefits costs to the employer. 

Product eligibility and options include the following: 

• Guaranteed-issue – Coverage is guaranteed-issue. No medical underwriting is required for eligible employees to 
qualify for the plan. 

• Flexible options – Employers can choose one of four coverage options that best meet the needs of their 
employees. 

• No age bands – Age bands are eliminated, allowing a uniform rate for all employees. 

“The accident plan enables employers to offer their employees added financial protection against expenses most have 
never thought about before — throughout the many stages of care, from initial emergency treatment or hospitalization, to 
follow-up treatments and physical therapy,” said Harmeling. 

For more information, visit aflac.com/business or follow @aflac on Twitter. 

ABOUT AFLAC 
When a policyholder gets sick or hurt, Aflac pays cash benefits fast. For more than 55 years, Aflac insurance policies 
have given policyholders the opportunity to focus on recovery, not financial stress. In the United States, Aflac is the 
number one provider of guaranteed-renewable insurance. In Japan, Aflac is the number one life insurance company in 
terms of individual policies in force. Aflac individual and group insurance products provide protection to more than 50 
million people worldwide. For six consecutive years, Aflac has been recognized by Ethisphere magazine as one of the 
World's Most Ethical Companies. In 2012, FORTUNE magazine recognized Aflac as one of the 100 Best Companies to 
Work For in America for the 14th consecutive year. Also, FORTUNE magazine included Aflac on its list of Most Admired 
Companies for the 11th time in 2012. Aflac Incorporated is a Fortune 500 company listed on the New York Stock 
Exchange under the symbol AFL. To find out more about Aflac, visit aflac.com or espanol.aflac.com. 
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1 For groups sitused in New York, group coverage is underwritten by American Family Life Assurance Company of New York, and customer service is 
administered by Continental American Insurance Company, 2801 Devine Street, Columbia, South Carolina 29205. This piece is subject to the terms, 
conditions, and limitations of Policy Form Series AF7700NY. 

2 Injury Facts, 2011 Edition, National Safety Council. 
3 Statistics Department, National Safety Council, and Children’s Safety Network, Economics and Insurance Resource Center, Pacific Institute for 

Research and Evaluation. 
4 Statistics Department, National Safety Council Motor Vehicle Fatality Estimates, July 2012. 
*Certain stipulations will apply. 

 


