With record employment, 3

health care benefits
take center stage

With unemployment at a record low, the competition for top employees is heating up."
The 2018 Aflac WorkForces Report reveals that health care benefits are a key differentiator when new
employees decide whether to join a company — and when existing ones decide whether to leave.
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responses from 2,000 employees across the United States in various industries. The 2018 Aflac WorkForces Report survey was conducted by Lightspeed on
behalf of Aflac. For more information, visit AflacWorkForcesReport.com.
This article is for informational purposes only and is not intended to be a solicitation.

ABOUT THE STUDY
q The 2018 Aflac WorkForces Report is the eighth annual Aflac employee benefits study examining benefits trends and attitudes. The study captured

Aflac herein means American Family Life Assurance Company of Columbus and American Family Life Assurance Company of New York. WWHQ | 1932
Wynnton Road | Columbus, GA 31999.
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