Small businesses can win big with benefits

At companies with fewer than 50 employees, the importance of benefits options extends beyond proving the goodwill of an employer and
providing employees with basic medical coverage. Benefits can also help boost the value of your business. When employees are satisfied
with their benefits, they’re more likely to be productive and stick around longer, allowing you to retain top talent and keep your business

running smoothly without interruption.
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Benefits protect employees’ financial well-being
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~ Small-business enroliment tip

Employees at small organizations are less confident than employees overall that
they understand everything they signed up for during their last enroliment (73%
compared to 81%). Communicate your company’s benefits options thoroughly
and frequently, and lean on your benefits consultant for help; he or she can even ®

ﬁ i meet with employees to answer questions. WorkForces Report
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